
Nepotism in hiring charged
Editor:

Notice to all Tribal unemployed members:
How many times have you put your job application into 

the Personnel Office? 1 would guess, more than three or 
more times, just as I have. All you get is a letter stating that 
someone else has gotten the job. In the past two years, I 
have applied for more than a dozen such jobs, and it’s 
always the same thing.

But, on the last job application as an out-patient counselor, I 
did get a so-called interview, but they had already made 
their decision long before they interviewed three of us.

I went to see Anna Whiting about my qualifications, which 
include more experience than the one they hired. She puts 
the blame on the Personnel Board. I go and see Jo Fouty at 
the Personnel Office and she passes the buck back to the 
Health Dept, and Anna Whiting.

I feel our Tribal Council should also be aware of that 
passing of the buck back and forth when it concerns a job 
that is given to a less-qualified person to fill the job. As Jo 
Fouty said, she does not know why there are about 8 or 10 
like myself that have the qualifications to do the job. In the 
past, they have hired non-members not married and having 
no dependent children. They are not veterans; this I have 
seen.

From what I can see, if you are not a relative of the 
Personnel Board members or the employer that is doing the 
hiring, your chance of getting a job is next to nill. It does not 
matter if you have a good background in that field or not. A 
certificate of recognition does not count, as I have seen it 
happen to my wife: she went two years at CS &KT College 
and earned a teaching degree for Head Start. What good did 
the degree do at getting a job at teaching in Head Start? 
None! Instead, it got her a cooking job at Two Eagle River 
School. That is a far cry from what she went to school for. 
They have people in Head Start that have no schooling or 
even a GED.

I do not know just how the rest of you unemployed 
members feel about the Personnel Board set-up. But I think 
we should have them screened about their job classifications. 
I think it would look pretty grim for them to pass a job to a 
friend or relative without the right qualifications, just 
because they are a relative or a good friend of the employer 
that they are about to give the job to.

I could go on all day with such criticism about the way the 
interviews are being done.

I think a lot of you have seen it happen to you in the past. 
So look at your neighbor and judge for yourself if he is a 
friend or a relative to someone on the Personnel Board or 
any other Tribal enterprise that the person was hired on the 
job. I bet it was one of the two.

Still unemployed, 
Rawhide Sorrell 

St. Ignatius

Note: In answer to the above letter, there are always two 
sides to every story or remarks made to the public. We 
asked the Personnel Office to clear the air on how they do 
recruitment and selection for jobs advertised by various 
departments. Please see the story on page 10. . .Editor.

Community foundation proposed
To the residents of the Mission Valley:

By their actions either to not vote or to vote against the 
amendments to the Tribal Constitution, the Tribal commu
nity has spoken. They have over-ruled our Tribal Council’s 
wishes. It is a common problem that elected officials 
sometimes forget they were elected to represent the 
people, and it takes action like this to remind them that it is 
the people who really make the decisions.

We, the Tribal members, do agree with our Council that as 
the Flathead Indian Nation we have certain sovereign rights 
and authorities within the boundaries of the Flathead Indian 
Reservation. However, with these rights we also have 
certain responsibilities and these responsibilities must, in 
most cases, take into consideration all community residents 
and their welfare. We, the Tribal membership, will not 
condone actions which segregate our community and 
create disharmony between neighbors, friends and in some 
cases, relatives.

I think all of us are tired of this continuing bickering and 
fighting which seems to always end up in legal claims. Each 
time we do this there is no true winner, except the lawyers. 
All it does is create a greater rift between community resi
dents.

All of us want the same things in life, a good clean environ- 
(Concludes on the next page)
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